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Program Background and Goal 

The mission of the Accounting Technology program is to prepare students for 
successful entry into careers in accounting, providing them with the skills needed for 
jobs as bookkeepers, accounting assistants, accounting clerks, junior accountants, and 
payroll clerks in typical accounting operations, including accounts payable, accounts 
receivable, general ledger, and payroll operations.  The program is dedicated to 
assisting students in the development of attitudes and work habits necessary for 
desirable employer-employee relationships, and to facilitate the acquisition of skill 
sets and concepts needed to improve the abilities of those individuals already 
employed in this area 

 
Curriculum Design 

This program is based on curriculum approved by the Program Advisory 
Committee for the Accounting Technology program.  The program awards a 72-hour 
associate degree in applied technology as well as a 45-our certificate and a 24-hour 
specialized training certificate in accounting technology.  The AAT degree is 
comprised of 39 credit hours of technical core, 12 hours of technical electives, and 21 
hours of general education. 

 
Occupational Demand 

According to occupational statistics provided by the Alabama State Department of 
Industrial Relations, the Montgomery metropolitan area will need 180 additional 
financial clerks and assistants annually over the next ten years.  The state forecasts a 
need for 1,790 additional financial clerks and assistants annually statewide over the 
next ten years. 

 
Assigned Faculty 

The instructors assigned to this program are Samuel Ehie (program coordinator), 
and John James.   

 
Operating Costs 

Operating cost for this program in the fiscal year 2003-2004 was $91,378, an 
increase of $5,575 over the previous year. 

 
Viability 

The program currently enrolls 57 students, a decrease of 11 students from the 
previous year. The completion rate for 2003-04 was 89%, an increase of 14 
percentage points over the previous year.  The placement rate was 100%, an increase 



of 17 percentage points over the previous year. 
 
Findings 

The Program Review Committee found that the program had significantly 
improved its graduation rate and job placement rate but that the interest of 
prospective students in entering the accounting field has diminished considerably 
over the past two years.  The faculty is alarmed at the decrease in new students 
entering the Accounting Program.  It appears that graduates of Accounting become 
disillusioned when they enter the job market thinking they are going to become 
accountants only to discover that firms are looking to master’s degree graduates for 
accounting positions and treat AAT degree students as general office assistants 
without access to an accountant’s career ladder.  The impact on prospective students 
of this information has been very negative, yet the students seems to recognize the 
value of understanding accounting principles and practices relative to any career path 
in a business or office environment. 

After great discussion, the Accounting Program faculty and their MIS Division 
cohorts decided that the Accounting Program should be reshaped in how it perceives 
its role within the greater scope of the MIS Division.  Accounting seems to be a 
service program that enriches the skill offerings of the Office Technology program 
and the CIS program.  It was also agreed that the marketing and student advising 
aspects of the Accounting program needs to be revised to prepare students for the 
realities of the job market with respect to holders of AAT degrees in Accounting. 

 
Conclusions and Recommendations 

The Program Review Committee recommends that the college continue this 
program for next five years, but that it also begin addressing the student marketing 
and advising issues that surfaced in the Program Review for the program. 

 


