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Award Requirements 

The program has three short term certificates: a 25-hour STC in apparel and design, a 
28-hour STC in tailoring and alterations, and a 25-hour STC in interior design.    
 
Assigned Faculty 

There is one full-time faculty member, Ms. Margaret Law, assigned to the program.  
Ms. Law serves as program coordinator as well.   
 
Operating Costs 

The 2011-2012 total operating costs for this program were $113,447. 
 
Viability 

Fall 2012 enrollment was 13 students, which represented a level consistent with 
enrollment in fall of 2011.  There were five (5) new students for fall 2012, which 
represented an increase in two (2) new students over the previous fall.  The student FTE 
(full-time equivalency) for fall 2012 was nine (9) students.  The completion rate for 2011-
2012 was 80 percent, and the placement rate was 100 percent.  The retention rate was 40 
percent, which was down from 50 percent the previous year.   
 
Findings 

The Curriculum Team found that the Apparel and Design program has uniqueness in 
that it is one of only a handful of apparel and design programs statewide.  Also, the program 
coordinator/instructor is well credentialed with a bachelor’s degree in the discipline and 
over 30 years of experience teaching the program’s curriculum.  Furthermore, the program 
is located in the state between two major universities (Auburn and Alabama) that offer 
related degrees.  If the College were to become SACS accredited and the program changed to 
an associate degree program, it is possible the program could become a feeder for the upper-
level institutions.  

The Curriculum Team found that the Apparel and Design program has some 
identified challenges: 1) there is a declining demand for commercial sewing; 2) the program 
has seen declining enrollment over the years; 3) the program has low retention and 
graduation rates; and 4) the instructional costs are high for the amount of tuition received 
from the program.  
 During an on-site visit, Curriculum Team representatives found several pressing 
issues according to the program coordinator: 1) there are several old sewing machines that 
are unreliable and out of date; 2) the lighting on the left side of the classroom/lab is 
inadequate; 3) the facility needs hard floors instead of carpeted floors; and 4) all machines 
need to have the oil changed.    

In evaluation of the program coordinator’s completion of the program review 
document, the Curriculum Team found that many sections were completed in a way that 
meets expectations, but some sections were completed in a manner below expectations.   

 
Conclusions and Recommendations 
 The Curriculum Team recommends that the College closely monitor this program and 
consider it for phase out during the next five-year cycle.  
 


